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Charity Trustee – Role Description
Purpose of the Role
Trustees are responsible for the overall governance and strategic direction of the charity, ensuring it is well-run, financially sustainable, and delivering maximum impact for the people and communities it exists to serve.
Trustees work collectively as a board to hold the charity true to its mission, values, and charitable objectives.
Key Responsibilities
1. Strategy & Vision
· Contribute to setting and reviewing the charity’s long-term vision, mission, and strategic priorities.
· Ensure that plans and activities align with the organisation’s charitable purposes and deliver meaningful outcomes for beneficiaries.
· Constructively challenge, support and hold the CEO and senior team to account for delivery against agreed objectives.
2. Governance & Compliance
· Ensure the charity complies with its governing document, charity law, company law, and any other relevant regulations or requirements.
· Safeguard the charity’s reputation and integrity.
· Ensure that policies and procedures are in place for effective risk management, safeguarding, equality, and data protection.
3. Financial Oversight
· Ensure the charity’s resources are managed responsibly and used solely for its charitable purposes.
· Approve the annual budget, monitor financial performance, and ensure sound financial controls are in place.
· Contribute to discussions on fundraising, income diversification, and long-term sustainability.
4. People, Culture & Leadership
· Promote a culture of inclusion, respect, and accountability throughout the organisation.
· Support and appraise the CEO, ensuring they are well-supported to lead effectively.
· Champion the involvement of people with lived experience or connection to the charity’s cause in shaping decisions.
5. External Relations
· Act as an ambassador for the charity, representing it at events and building relationships with key stakeholders, partners, and funders.
· Help open doors and make introductions that can advance the charity’s mission.

Time Commitment
· Attendance at approximately four to six board meetings per year, plus an annual away day.
· Participation in at least one sub-committee, working group, or advisory panel.
· Occasional attendance at events, meetings, or visits to projects.
(Exact expectations may vary depending on the charity’s size and stage of development.)
Term of Office
· Trustees are typically appointed for a three-year term, renewable for a further two terms (maximum of nine years unless otherwise agreed)


Person Specification
Essential
· A genuine commitment to the charity’s mission and values.
· Strategic thinking and sound judgement.
· Willingness to speak your mind, challenge constructively, and contribute to collective decision-making.
· Understanding of the duties and responsibilities of charity trusteeship.
· Integrity, independence, and the ability to work as part of a team.
Desirable
· Experience in one or more of the following: finance, HR, fundraising, communications, lived experience of the charity’s cause, public sector partnerships, governance, or charity leadership.
· Understanding of the voluntary, community or social enterprise sector.

Legal Duties as set out by Charity Commission 
All trustees share the same legal responsibilities:
1. Ensure the charity is carrying out its purposes for the public benefit.
2. Comply with the charity’s governing document and the law.
3. Act in the charity’s best interests.
4. Manage the charity’s resources responsibly.
5. Act with reasonable care and skill.
6. Ensure the charity is accountable.
Remuneration
This is a voluntary position. Reasonable travel and out-of-pocket expenses will be reimbursed.
Diversity & Inclusion
We welcome and encourage applications from people of all backgrounds. We particularly value perspectives from those with lived experience of the issues we work to address, or those currently underrepresented on charity boards.
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